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iPEnd T32 Postdoctoral Fellowship Application Form
Please return all application materials to 

gjensen2@wisc.edu
Purpose: Postdoctoral training positions have been established by the National Institutes of Health (NIH) to support training in the Integrated Program in Endocrinology (iPEnd).  The goal of this training support is to provide up to two years of financial support to domestic M.D., Ph.D. or DVM candidates who are committed to a research career in the field of endocrinology and reproductive physiology and developmental biology of interest to NICHD.  The selection of trainees will be based on: 1) achievement in a prior graduate training Program; 2) the relevance of the proposed project to the goals of the iPEnd Program and NICHD; 3) the potential for success in their further post graduate career in a related research field; 4) research support from the current faculty mentor; 5) potential success of the proposed project and 6) training / career outcomes of previous trainees in the laboratory in line with NIH goals. 

Benefits to Recipients: Competitive stipend award from NIH based on merit and to be noted on CV; prestige; source of income for travel funds. 

Candidate Eligibility:  Students selected for training grant funding must: 1) hold a recognized doctorate in a relevant field at the time of appointment; 2) be a domestic US citizen, non-citizen national or have obtained permanent resident status at the time of appointment; 3) meet the application requirements outlined on the following pages;  4) be able to devote 40 hours per week to study which is mainly research; and 5) be committed to pursue a research related professional career in academia, industry, or government as it relates to the mission of NICHD. 

The Primary Advisor must be listed as an approved member on the iPEnd T32 Training Grant and have fulfilled their membership/T32 obligations in the past as well as committing to continued involvement during the year the student is appointed to the training grant.  Active participation includes trainee supervision, Fellows individual committee membership, and occasional teaching and/or participation in program meetings and seminars.  It also includes an absolute requirement for Mentor Training.
Training Grant Goals and Objectives: The objective of the program is to provide training at the postdoctoral level in interdisciplinary research at the forefront of reproductive physiology and health, as well as to provide a nucleus by which interdepartmental faculty and postdocs from across campus can meet and synergize to create new independent scientists, as well as launch MPI projects and MPI grant applications. 

This is a career development award for postdoctoral students and as such there is an expectation that trainees supported by this grant will immediately pursue a career in a related and NIH approved path upon completion.  In addition to the evaluation of your part of the application we will also consider the Faculty trainers former track record of training, particularly of those funded in the past from ERP (a likely source of candidates) and or iPEnd Training awards.  

Trainee Obligations and Benefits:  An appointment to the iPEnd T32 Training Grant is a competitive award which comes with benefits but will require the trainee to undertake additional obligations to remain in good standing.  In addition, the trainee must remain in contact with the iPEnd Program office at the conclusion of financial support and subsequent graduation from the T32 program.
Training Grant Benefits:

Competitive award to be listed on a CV

Tuition Remission for courses as needed

Stipend to NIH scale

Travel Funds to scientific meetings

Health Insurance 

Trainee’s Obligations:

· Present data and other required program documents at the annual performance review during the Trainee Session.

· Present at either a national meeting or departmental seminar each year supported by the Training Grant. We also encourage presentations at the ERP annual symposium.

· Participate in required courses and workshops including mentee training, grants workshop, RCR 956 and RR 724-739.
· Acknowledge the iPend T32 Training Grant support on posters, publications and presentations 

· Participate in the T32 Trainees Committee.
· Devote 40 hours per week on research related to the focus areas of NICHD.
Faculty Obligations and Benefits: In part your candidacy will have great bearing on your chances of funding but it must be stated that the selection of trainees will also in part be influenced by the advisor(s) outcomes and in part by the level of participation and commitment of the training faculty member to activities of the iPEnd Program.  When several trainees of equal merit apply, consideration will be given to those whose faculty member is actively engaged in iPEnd. In addition to providing appropriate training in research activities and publication of findings, the faculty member is also responsible for mentoring the trainee in career development activities including presenting at scientific meetings, job search strategies, and developing a CV. This obligation continues beyond the period of funding since trainee employment outcome and publication record are key to continued refunding of this training grant, and trainee outcomes are key to NIH approval. Faculty members with an iPEnd trainee will be required to undertake research mentor training, be available as requested by the organizing committee to participate in the annual performance evaluation, and must fulfill the obligations of full faculty membership each year the trainee is appointed to the grant.  

Advisors Forms begin on the next page. 

Faculty Advisor Information
The selection of a trainee for T32 grant support is determined by both the trainee’s credentials, project plan, career goals and the faculty advisor’s support and participation in the T32 Training Plan and iPEnd Program in that order.  

Faculty Eligibility:  There is currently a list of eligible trainers that have submitted biosketches, student training records and financial support documents with the training grant application.  NIH has determined that these faculty are appropriate trainers of Postdoctoral Fellows.  Primary Advisors should also identify a Co-Advisor most suited to the training and research goals of the Fellow and Project area. The Co-Advisor does NOT have to be a recognized iPEnd trainer at the time of application. 
The trainee must be able to focus on research work to the minimum extent described by NIH and for at least 9 months of the 12-month funding period. The faculty advisor must be in good standing within the iPEnd Program and associated T32 award by fulfilling the current iPEnd full membership obligations and the T32 training plan requirements.   

Primary Advisor Please submit the following information directly to the program by emailing Grace Jensen, gjensen2@wisc.edu.  

	Primary-Advisor Name
	Doctoral Degree
	Department 
	Expertise (also attach CV or Biosketch).

	
	
	
	

	Co-Advisor Name
	Doctoral Degree
	Department 
	Expertise (also attach CV or Biosketch).

	
	
	
	


iPEnd Program / iPEnd T32 Training Grant Service during the last 2 years: Check yes or no for each activity of participation, if yes, indicate dates of service.

	Primary Advisor: iPEnd Program Activity 
	No
	Yes
	Dates of Service

	Review Trainee Applications / Annual Review
	
	
	

	Steering Committee (iPEnd and/or iPEnd T32)
	
	
	

	Former iPEnd Trainee Primary Advisor or Co-Advisor
	
	
	

	Individual Fellows Advisory Committee
	
	
	

	iPEnd Monthly Seminar
	
	
	

	Other 
	
	
	


	Courses and Training
	No
	Yes
	Dates of Service or Activity

	Participation in the Advanced RCR course, OBS&GYN 956
	
	
	

	Participation in the ERP Annual Symposium
	
	
	

	Undertaken Mentor Training
	
	
	

	Other
	
	
	


Please include with your submission:
· A Statement of Support. If not submitted earlier in the application process, please include your statement of support. Note your interest in advising the applicant, and the resources and training environment you can provide in support of their training.
· The attached Reference Form.
· A CV or Biosketch.

Primary Advisor

iPEnd Training Program Reference 
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Trainee Name 

Sponsoring Faculty 
Sponsor’s Department 

Sponsor’s Telephone Number 


Sponsor’s Email Address


Dates Associated with Applicant 

Role with the Applicant (Primary Advisor, Other) 

Current Position of the Applicant (Research Position, Clinical Fellow, other)


Rate the applicant to other individuals with similar training and experience with whom you have been affiliated with.  Select one ranking for each line.

	
	Outstanding

(upper 5%)
	Excellent
(6-20%)
	Very Good

(21-40%)
	Good/ Average

(41-60%)
	Fair / Below Average

(lower 40%)
	No Knowledge 

	Research ability and potential
	
	
	
	
	
	

	Knowledge in the chosen field, familiarity with the literature
	
	
	
	
	
	

	Written and verbal communication
	
	
	
	
	
	

	Self-reliance and independence
	
	
	
	
	
	

	Motivation and perseverance in pursuing goals
	
	
	
	
	
	

	Ability to plan and conduct research, organize data
	
	
	
	
	
	

	Imagination, originality, creativity 
	
	
	
	
	
	

	Laboratory skills and techniques
	
	
	
	
	
	

	Overall Scientific ability
	
	
	
	
	
	

	Overall potential as an independent researcher or future PI
	
	
	
	
	
	


Reference Report for the Applicant 

Assess the applicant’s strengths and limitations as they relate to his/her potential in the field of Endocrinology and Reproductive Physiology.  Include significant accomplishments and personal qualities related to achievement (including major academic strengths and weaknesses) are particularly helpful. Describe any qualifications or traits you consider of special significance in judging the applicant’s fitness for a research career in the biomedical sciences.

	Referee’s Name
	

	Signature:                
	
	Date:
	
































To:





From:




















